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A. PERSONNEL — LABOR RELATIONS

The Superintendent recommends the Board of Education approve the following Personnel items including the
emergent employment of the following employees (indicated by &) conditional upon final approval by the
New Jersey Department of Education, and the Board authorizes the submission of an application for emergent
hiring pursuant to N.J.S.A. 18A6-7.1, et seq. All Appointments are contingent on the successful completion
of all required background checks.

(#Leave Replacements/Long Term Substitutes do not accrue tenure)

1. RETIREMENTS

Madden, Mary Jean — Preschool Teacher

Brunner Elementary School

Pollin, Erin — 7 hr Classroom Aide

Brunner Elementary School

2. RESIGNATIONS/TERMINATIONS

Effective: 6/30/21

Effective: 9/30/21

Employee #7158

Hoople, Milissa — 7 hr Classroom Aide

High School

Nail, Amanda — Social Studies Teacher

Terrill Middle School

3. APPOINTMENTS

Effective: 5/6/21
Reason: Termination

Effective: 6/30/21
Reason: Personal

Effective: 6/30/21
Reason: Personal

UNAFFILIATED STAFF

Jones, Christopher
Effective 7/1/21-8/1/21

CERTIFIED STAFF

Burke, Jennifer
Effective TBD-6/30/21

Esposito, Jessica
Effective 9/1/21-6/30/22

Fleck, Matthew
Effective 9/1/21-6/30/22

Position/Location

Step/Salary Reason for
Vacancy
$158,000 New Position

(pro-rated)

Assistant Business
Administrator/Assistant Board Secretary
Administrative Office

Step/Salary Reason for Vacancy Position/Location
BA, Step 4 Retirement Special Education Teacher

$59,790 (M. Pech)
(pro-rated)

MA+30, Step 15 Retirement
$82,321 (M. Waale)

BA, Step 2 Resignation
$60,260 (K. Hollenback)

Terrill Middle School

LDTC
High School

Technology Education Teacher
High School
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Vinco, Angelo BA, Step 1 Resignation Math Teacher
Effective 9/1/21-6/30/22 $59,968 (R. Kanj) Terrill Middle School
SUPPORT STAFF Step/Salary Reason for Vacancy Position/Location
Dinson, Reginald Step 4 Retirement 10M Bus Driver
Effective 9/1/21-6/30/22 $30,297 (T. Napier) Administrative Office
Mclntyre, Donna Step 1 Resignation 2.5 hr Lunch/General Aide
Effective 9/1/21-6/30/22 $6,345 (M. Karpa) School One Elementary
Stradford, Kelvin Step 3 Transfer Custodian (N)
Effective TBD-6/30/21 $39,715 (J. Simpson) District/Administrative Office

Zajac, Pam
Effective TBD-6/30/21

(pro-rated)

Step 1-4
$6,120
(pro-rated)

Resignation
(L. Nolte)

4. REAPPOINTMENTS 2021-2022 SCHOOL YEAR (as per attached)

2.5 hr Lunch/General Aide
Evergreen Elementary School

1. Administrators (effective 7/1/21-6/30/22)
2. Supervisors (effective 7/1/21-6/30/22)
3. Teaching Staff (effective 9/1/21-6/30/22)

4. Local 469 - Custodial, Grounds, Maintenance, Bus Drivers and Hall Monitors
10 month positions (effective 9/1/21-6/30/22) 12 month positions (effective 7/1/21-6/30/22)

5. Secretarial Staff - 11/12 month positions (effective 7/1/21-6/30/22) 10 month positions

(effective 9/1/21-6/30/22)
6. Aides (effective 9/1/21-6/30/22)
7. Unaffiliated Staff

5. CHANGE OF STATUS

SUPPORT STAFF From Reason for
Change
Agueros, Heather 7 hr Classroom Aide Start Date

Evergreen Elementary School
Effective TBD-6/30/21

To

7 hr Classroom Aide
Evergreen Elementary School
Effective 5/3/21-6/30/21
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6.

LEAVES OF ABSENCE

Cramond, Colleen — Maternity With Pay 9/1/21-9/20/21
Social Studies Teacher Fed/NJ FMLA Without Pay 9/21/21-12/14/21
High School (RTW: 12/15/21)
Melia, Annemarie — Medical With Pay 5/5/21-5/23/21

Speech-Language Specialist
McGinn Elementary School

JOB DESCRIPTIONS (as per attached)

(RTW: 5/24/21)

NEW:

Assistant School Business Administrator/Assistant Board Secretary



